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THESE ARE CHALLENGING TIMES. CONCERNS ABOUT THE ECONOMIC IMPACT OF THE COVID-19 PANDEMIC HAS TRIGGERED 
UNPRECEDENTED STOCK MARKET VOLATILITY. And while severe stock market fluctuations and a dramatic drop in retirement 
account balances can induce fear and anxiety, history has shown us that the stock market has recovered following even the most 
severe downturns. 

U.S. market downturns and recoveries
1926-2019

ADP can help you and your 
workforce weather the storm

Past performance is no guarantee of future results. This is for illustrative purposes only and not indicative of any investment. An investment cannot be made directly 
in an index. © Morningstar. All Rights Reserved.

 

DOWNTURN % LOSS RECOVERY

 151 monthsSep 1929 – June 192 July 192 – Jan 195 months

21 5 monthsJune 196 – Nov 196 Dec 196 – Oct 1996 months

15 7 monthsAug 1957 – Dec 1957 Jan 195 – July 1955 months

156 6 monthsFeb 1966 – Sep 1966 Oct 1966 – March 1967 months

26 21 monthsJan 197 – Sep 197 Oct 197 – June 197621 months

165  monthsDec 19 – July 192 Aug 192 – Oct 1922 months

17  monthsJune 199 – Oct 199 Nov 199 – Feb 19915 months

7 9 monthsSep 2 – Sep 22 Oct 22 – Oct 2625 months

15  monthsOct 21 – Dec 21 Jan 219 – Apr 219 months

12 5 monthsAug 1956 – Feb 1957 March 1957 – July 19577 months

22 1 monthsJan 1962 – June 1962 July 1962 – April 1966 months

29 9 monthsDec 196 – June 197 July 197 – Jan 197119 months

1 5 monthsJan 1977 – Feb 197 March 197 – July 1971 months

296 1 monthsSep 197 – Nov 197 Dec 197 – May 199 months

15  monthsJuly 199 – Aug 199 Sep 199 – Nov 1992 months

59 7 monthsNov 27 – Feb 29 March 29 – March 21216 months
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Stay focused, and stay the course
Though recoveries are not guaranteed, investors who stay the course have been rewarded over the time. 

Recession data is from the National Bureau of Economic Research. The market is represented by the Ibbotson® Large Company Stock Index. Cash is represented 
by the 30-day U.S. Treasury bill. An investment cannot be made directly in an index. The data assumes reinvestment of income and does not account for taxes 
or transaction costs. Past performance is no guarantee of future results. This is for illustrative purposes only and not indicative of any investment. An investment 
cannot be made directly in an index. © Morningstar. All Rights Reserved. 
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	�  The chart illustrates a $100,000 investment during the 2007–2018 period, which included the global financial crisis  
in 2007-2008 and the recovery that followed. 

	�  By February the investment lost approximately half its value. 

	�  Staying the course and remaining invested in the stock market over the next nine years resulted in the highest ending 
account value over strategies like exiting then reinvesting in the market after a year or exiting the market altogether. 

Returns and principal invested in stocks are not guaranteed. Stocks have been more volatile than bonds or cash. Holding a portfolio 
of securities for the long term does not ensure a profitable outcome and investing in securities always involves risk of loss.
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Navigating in uncertain times
Now more than ever, your workers are feeling the effects of financial stress. That’s why it’s so important 
to equip them with tools and resources that can help them gain essential financial skills to help them 
ride out market volatility and reach their financial goals. With ADP, your workers can take advantage 
of smart, secure tools that can help them build a secure financial foundation.

Mobile and digital solutions 
We seek to unite innovation and technology, backed by years of real-world experience, to help your 
employees overcome obstacles to saving for retirement, make better decisions, and stay connected 
through our mobile and digital solutions. Participants can get the information they need when they  
need it, to check balances, reallocate investments and make changes to their account. They also have  
the ability to self-serve from start to finish for loan and hardship withdrawal requests. 
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Financial wellness
The ADP Achieve education program connects participants to a unique financial  
and retirement planning experience designed to simplify learning and drive engagement. 
Our program leverages technology to simplify retirement planning and help workers 
make better financial decisions.

Our comprehensive financial wellness program1 includes a range of resources  
in a self-learning format so users can explore and learn at their own pace. And through  
the ADP Marketplace2, plan sponsors can build out financial wellness programs with  
apps from a growing number of well-known brands. Workers improve their financial 
literacy, manage debt, protect their identity, plan for retirement, save for college,  
and more. Most of these apps are fully integrated with the ADP payroll, HR and benefit 
programs they use every day.

FINANCIAL WELLNESS EMERGENCY SAVINGS CONTENT

1  The Financial Wellness program and its related materials are provided for educational purposes only, and are not intended to be, nor should they be deemed 
as, investment advice, financial planning, or tax assistance. Any projections and other output generated by any calculators or tools are hypothetical in nature, 
do not reflect actual investments or investment results and are not guarantees of future results. The calculators and tools simply apply user input and the 
assumptions selected to provide a rough assessment of the likelihood that hypothetical results may be achieved. Users should not rely on these materials  
or output as the primary basis for any investment, financial, or tax planning decisions. ADP cannot guarantee or assure a user’s ability to meet any of his or her  
goals or that any hypothetical results actually will occur.

2  The ADP Marketplace is a platform offering a variety of Human Capital Management (“HCM”) applications and services, including financial planning applications, 
many with pre-built integration to ADP offerings to clients of ADP, LLC. Third party applications, services and integrated solutions are not recommended  
or vetted by ADP Retirement Services and are not affiliated with ADP Retirement Services, ADP Broker-Dealer, Inc., ADP Strategic Plan Services, LLC.
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Designed for life’s financial challenges

IN UNCERTAIN TIMES, KNOWING YOU ARE PREPARED CAN HELP EASE ANXIETY 
AND HELP YOU ENDURE. ADP retirement plans are designed to help workers achieve 
their retirement savings goals regardless of life’s challenges. We deliver the services 
and solutions that can help you and your workforce prevail in times of turmoil. For over 
70 years, businesses of all sizes have entrusted ADP help their businesses succeed. 
In ADP, you have a trusted provider backed by years of real world experience with 
expertise in outsourced employer services and Human Capital Management (HCM).  
So you can stay focused on what matters. 
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Let’s design a retirement plan that works better for your 
business and your employees. 
ADP offers employers financial wellness solutions that are easy to manage from 
administration to participation through innovative, smart technology that engages 
employees in a meaningful way. Our solution goes beyond retirement to help  
participants better manage their money and reduce stress related to personal financial 
matters. When your employees benefit, so does your business — and that’s smart  
for everyone.

Unlock the power of ADP and let us help you design a benefit solution that: 

	� Leverages innovation to help drive plan success

	� Makes managing your plan and controlling administrative risk easy

	�  Puts you and your plan’s interests first because that’s the smart — and right —  
thing to do

We’re here to help.
For more information about ADP retirement plans and how we 
can help participants achieve retirement readiness during these 
challenging times, contact and ADP Retirement Services District 
Manager at:



ADP, LLC owns and operates the ADP.com website and ADP mobile app. ADP, LLC and its affiliates do not offer 
investment, tax or legal advice to individuals. Nothing contained in this communication is intended to be, nor should  
be construed as, particularized advice or a recommendation or suggestion that you take or not take a particular 
action. Questions about how laws, regulations, guidance, your plan’s provisions or services available to participants 
may apply to you should be directed to your plan administrator or legal, tax or financial advisor.

Investment options are available through the applicable entity(ies) for each retirement product. Investment options  
in the “ADP Direct Products” are available through either ADP Broker-Dealer, Inc. (ADP BD), Member FINRA,  
an affiliate of ADP, LLC, One ADP Blvd, Roseland, NJ or (in the case of certain investments) ADP, LLC. Only licensed 
representatives of ADP BD may offer and sell ADP retirement products and services or speak to retirement 
plan features and/or investment options available in any ADP retirement products. Customer Service Center 
representatives are registered representatives of ADP Broker-Dealer, Inc. One ADP Blvd., Roseland, NJ; an affiliate  
of ADP, LLC, member FINRA. Registered representatives of ADP Broker-Dealer, Inc. do not offer investment,  
tax or legal advice to individuals. Please consult with your own advisors for such advice.

ADP, the ADP logo and Always Designing for People are trademarks of ADP, LLC. All other trademarks and service 
marks are the property of their respective owners. 99-5875-PS-0520  ADPBD-20200428-0967 
Copyright © 2020 ADP, LLC. All Rights Reserved. 
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